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RST Forms CARES Office in Response 
to COVID-19 Pandemic, Seeks Artwork

Photo by Lynne Colombe

This photo from the 2019 Rosebud Casino Powwow is 
a nostalgic reminder that most of our social dancing will 
take place virtually in 2020. Check out the Facebook 
site, "Social Distance Powwow" if you haven't already!

Most 2020 Summer 
Powwows, Including 

Rosebud Fair, Cancelled

Statement of Rosebud 
Sioux Tribe President 
Rodney M. Bordeaux

Rosebud Sioux Tribe 
CARES Act Office

In response to the 
COVID-19 pandemic the 
Rosebud Sioux Tribe has 
established the CARES 
Act office to help with 
identifying and supporting 
actions and plans that 
help with the Protection, 
Prevention and Response 
to the coronavirus 
pandemic for the Rosebud 
Sioux Tribal communities. 
The CARES Office has the 
responsibility to ensure the 
CARE Act funds are spent 
in compliance with the US 

Treasury guidelines.
RST CARES Office 

CEO Steve Emery and 
CFO Jim Wike recently 
held an informational 
meeting on June 10, 2020 
with the community council 
chairs.  The meeting went 
over what the CARES 
Act can and can’t do, they 
were provided documents 
and applications.  

Coronavirus is still a 
threat, and we must all 
continue to take personal 
responsibility to protect 
ourselves and our loved 
ones.  We are all risk 
of getting the virus and 

spreading it to others – 
maybe without realizing 
we’re sick.  Follow our 
tribal and local guidelines 
and take extra precautions 
if you are at higher 
risk.  Wash your hands 
frequently, stay six feet 
from others when you can, 
wear face coverings in 
public.

These small actions will 
make a big difference!

For more information call 
605-747-2381 Ext. 356

The Rosebud Sioux Tribe 
CARES Office is issuing a 
call to artists to help with 
art design for posters and 

other print material that 
would spread messages 
on the importance of social 
distancing, hand washing, 
mask wearing, and other 
actions that would help with 
the protection, prevention 
and response to the 
coronavirus pandemic.

If you are interested in 
the opportunity to create 
these messages please 
email the CARES Office 
Public Affairs Officer Kathy 
Aplan at kathy.aplan@rst-
nsn.gov with your contact 
information and a sample 
of your work.  Deadline is 
July 27, 2020.

The Rosebud Sioux Tribe shows their official support 
for the Cheyenne River Sioux Tribe.

Last week, we disbursed 
about 460 Health Kits to Elders. 
We tried to reach as many of the 
outer communities as possible. 
These Health Kits contained 
supplies such as cloth face 
masks (sewn by 7 different local 
entrepreneurs), disposable face 
masks, thermometer with probe 
covers, vitamin C tablets, hand 
sanitizer, $25 giftcard to Turtle 
Creek, seed packets as well as 
Census information. 

Our Elders are very important 
to our future as Sicangu Lakota. 
They hold a vast amount of 
cultural and spiritual knowledge 
such as traditional medicine, 
foods, healing ceremonies and 
practices, as well as our Lakota 
Language. Our Elders need 
more support as many Elders 
care for their grandchildren and 
have to care for the health of their 
tiospaye. By directly supporting 
our Elders during this Pandemic, 
we are saving our future together 
as an Oyate.

Wopila to our partner Elderly 
Nutrition for disbursing the 
Health Kits and to our VISTA 
Interns and youth volunteers for 
helping put the kits together. 

For more information on 
Sicangu CDC COVID19 relief 
efforts, follow our Facebook 

Courtesy Photo

page Sicangu Community 
Development Corporation and 
check out our website at www.
Sicangucdc.org. 

We have some Health Kits 
left for Elders (age 55+) that will 
be given out through a random 
drawing and Food Assistance for 
families with children. Elders with 
children in the home can apply 
for both. Please sign-up for the 
random drawing by Wednesday 
July 22 4pm. After 4pm that day 
we will draw names. 

h t t p s : / / f o r m s . g l e /
SfE1baPdeBanukoy8

For questions, contact Katrina 
at 605-319-6544 (call or text) or 
facebook messenger at www.
Facebook.com/Katrina.R.Fuller

Sicangu CDC COVID19 Relief

Photos provided by Sicangu Community Development 
Corporation and application information is available 
at www.Sicangucdc.org

Photos Courtesy of Sicangu CDC

A team of local volunteers assisted in assembling the 
elderly kits that were given out via the Sicangu CDC.
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New Employee - Aria Boltz
Aria is our newest member 
of the Nursing Department 
as LPN Charge Nurse. She 
is from Mission and graduate 
from Todd County High 
School. She is a graduate of 
Western Dakota and brings 
with her 9 years of experience. 
She has two children at home.  
Welcome Aria

Photo Courtesy of BIA Forestry & Wildland Fire 
Management - Rosebud Agency Facebook Page 

We experienced 52 Wildland fires that were 
determined to be human caused during the 
firework season (6/25 - 7/5/2020) not all were 
caused by fireworks, but all were preventable. 
Here’s a few pictures. Special shout out 
and thanks to our local Volunteer Fire 
Department cooperators. Rosebud Volunteer 
Fire Department, Mission Volunteer Fire & 
Rescue Colome Volunteer Fire Dept, Norris 
Volunteer Fire Department, Osage Nation 
Parmelee Volunteer Fire Department with all 
your help we were able to keep the fires small 
in size. Thank you! BIA Forestry & Wildland 
Fire Management - Rosebud Agency

Rosebud Sioux 
Tribal Council 

Remainder of July 
2020 Calendar

Monday, July 20, 2020
10AM Land & Natural
1PM Tax Commission

Tuesday, July 21, 2020
1PM Economic Develop.
5:30PM  
 Treaty Council
 Tribal Utilities Comm.

Wednesday, July 22, 2020
10AM  RST Council

Thursday, July 23, 2020
10AM RST Council
 Transportation
 Veteran's Affairs

Monday, July 27, 2020
10AM Social Services
1PM Governmental Affairs

Tuesday, July 28, 2020
10AM  Budget & Finance
August 2020 Information 

not available at time of 
printing. See https://www.
rosebudsiouxtribe-nsn.gov

From the RST 
Office of the Attorney 

General... 

The Prosecutor's Office 
has reported that there are a 
number of cases where victims 
of domestic abuse and other 
crimes are being coerced into 
signing statements that they 
want to drop the charges.  
A red flag is raised when 
someone calls back and begs 
the office to rush dropping 
the charges due to pressure 
that they are getting from the 
defendant's family.

Life is bad enough during 
this COVID-19 affair without 
having to deal with domestic 
violence or any other kind 
of violence.  We seek to 
educate the public that there 
are consequences for those 
who would inappropriately 
try to get someone to recant 
their testimony and try to drop 

charges.
The other thing to know 

is that the decision to go 
forward or not is made by 
the Prosecutor's Office.  It is 
entirely possible that even if 
a request to drop the charges 
is filed, a case would move 
forward anyway possibly 
using other witnesses.

Below are the RST Statutes 
on Tampering with a Witness 
or Retaliation Against a 
Witness.  These charges are 
both Class A Crimes, with a 
current maximum penalty of 1 
year in jail and/or a $5000 fine.

5-16-3 Tampering with 
Witnesses

Any person who, believing 
that an official proceeding or 
investigation is pending or 
about to be instituted, attempts 
to induce or otherwise cause 
a person to:

(1) Testify or inform falsely; 
or

(2) Withhold any testimony, 

information, documents, 
or things of value to the 
investigation; or

(3) Elude legal process 
summoning him to testify or 
supply evidence; or

(4) Absent himself from any 
proceeding or investigation 
to which he has been legally 
summoned;

is guilty of tampering with a 
witness.

Tampering with a witness is 
a Class A crime.

5-16-4 Retaliation Against a 
Witness

Any person who harms 
another person or property by 
an unlawful act in retaliation 
for anything done by said 
other person or member of 
his family in a capacity as a 
witness or informant, is guilty 
of retaliation against a witness.

Retaliation against a 
witness is a Class A crime 
associations, etc.).
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Apologies to the SFIS Class of 2020 for any errors on the 
June 2020 Issue. We have made corrections and reprinted 
the entire class together for July 2020. Wopila for your 

patience and understanding. -Editor

Public Service 
Announcement from 
the St. Francis Indian 

School Board of 
Education

TO PARENTS OF ST. FRANCIS 
INDIAN SCHOOL STUDENTS:

THE ST. FRANCIS INDIAN 
SCHOOL BOARD OF 
EDUCATION PROVIDES 
NOTICE TO PARENTS OF SFIS

STUDENTS AND PARENTS 
WHO MAY CONSIDER SFIS 
AS THE SCHOOL FOR THEIR 
CHILD(REN).

ON MAY 11, 2020, THE RST 
PRESIDENT’S OFFICE AND 
THE RST COVID-19 TASK 
FORCE BEGAN UTILIZING

THE SCHOOL’S GYMNASIUM 
AS A COVID-19 QUARANTINE 
FACILITY. AS A RESULT, ALL 
SCHOOL

FACILITIES (CLASSROOMS, 
OFFICES, GYMS, ETC.) HAVE 
BEEN INACCESSIBLE FOR 
EDUCATIONAL AND

A D M I N I S T R A T I V E 
PURPOSES. THE TASK FORCE 
HAS SINCE ADVISED SCHOOL 
OFFICIALS IT PLANS TO

CONTINUE UTILIZING THE 
FACILITY FOR QUARANTINE 
PURPOSES UNTIL DECEMBER, 
2020.

THIS OCCUPATION LEAVES 
THE SCHOOL BOARD WITH 
ONLY A COUPLE OF OPTIONS 
REGARDING

SCHOOL IN THE FALL: 1) 
VIRTUAL EDUCATION; 2) 
NO SCHOOL. THE SCHOOL 
BOARD HAS DECIDED TO

BEGIN THE PLANNING 
PROCESS TO OFFER 
CLASSES THROUGH VIRTUAL 
EDUCATION IN THE FALL, 2020.

THE SFIS SCHOOL BOARD 
BELIEVES STUDENTS BELONG 
IN SCHOOL, HOWEVER THESE 
COVID-19 RELATED

CIRCUMSTANCES ARE NOT 
NORMAL AND ARE BEYOND 
THE CONTROL OF THE 
SCHOOL BOARD. OF

COURSE, THERE ARE 
NUMEROUS LOGISTICAL 
DETAILS TO BE FIGURED OUT 
WITH THIS UNIQUE

SITUATION. THE ST. FRANCIS 

SCHOOL BOARD WILL KEEP 
THE PUBLIC INFORMED AS IT 
PROCEEDS TO

DEVELOP A PLAN THAT WILL 
MEET THE EDUCATIONAL 
NEEDS OF STUDENTS UNDER 
THESE

CIRCUMSTANCES.
THE SCHOOL WILL WORK 

CLOSELY WITH FAMILIES AND 
COMMUNITIES TO PROVIDE 
THE BEST POSSIBLE

EDUCATIONAL ADVANTAGES 
TO IT’S STUDENTS. CHROME 
BOOKS WILL BE PROVIDED 
AND IT IS

ENTIRELY POSSIBLE 
COMMUNITY BUILDINGS WILL 
HAVE TO BE UTILIZED TO 
PROVIDE WIFI,

SUPERVISION AND MEALS. 
NO ONE REALLY KNOWS RIGHT 
NOW WHAT THIS WILL LOOK 
LIKE, BUT IT

CAN STILL BE FUN AND 
EXCITING. THERE ARE A LOT 
OF UNKNOWNS AT THIS TIME 
WITH REGARD TO

OTHER ACTIVITIES THE 
SCHOOL NORMALLY MAKES 
AVAILABLE TO ITS STUDENTS 
SUCH AS SPORTS,

CLUBS, ETC.
THIS COVID-19 PANDEMIC IS 

OUT OF CONTROL IN SEVERAL 
PARTS OF THE COUNTRY AND 
MORE THAN

LIKELY IT WILL BE JUST A 
MATTER OF TIME BEFORE WE 
BEGIN TO EXPERIENCE MORE 
AND MORE

EFFECTS OF THE VIRUS. 
THE SFIS SCHOOL BOARD 
BELIEVES THIS VIRUS IS REAL 
AND NOT A HOAX AND

IT IS PROBABLY GOING TO 
CHANGE HOW STUDENTS ARE 
SAFELY EDUCATED IN THE 
FUTURE. RIGHT

NOW THERE IS NO 
EFFECTIVE TREATMENT OR 
VACCINE AVAILABLE SO THE 
TRADITIONAL MODEL OF

EDUCATING CAN’T BE SAFELY 
IMPLEMENTED OR WITHOUT 
HIGH RISK OF INFECTION AND

CONTAMINATION. COVID-19 
IS DANGEROUS AND DEADLY! 
THE BOARD ENCOURAGES 
INDIVIDUALS

AND FAMILIES TO CONTINUE 
TO PRACTICE SOCIAL 
DISTANCING, WEARING MASKS 
AND FREQUENT

HAND WASHING. PLEASE BE 
A RESPONSIBLE RELATIVE!

THANK YOU FOR 
YOUR PATIENCE AND 
UNDERSTANDING!

SINCERELY, THE ST. FRANCIS 
INDIAN SCHOOL BOARD OF 
EDUCATION

ROSEBUD SIOUX TRIBE 
WIC PROGRAM

ISSUANCE & 
CERTIFICATION

(July 9, 2020) 
RST WIC PROGRAM: Due 

to unforeseen circumstances 
with the WIC mobile unit, 
the scheduled issuance 
in the communities have 
been cancelled.  The WIC 
Program will be providing 
issuance and certification 
at the WIC Program every 
Tuesday-Wednesday and 
Thursday from 9am-4pm 
for the remainder of the 
month of July.  The public is 
prohibited from entering the 
building, the staff will provide 
vouchers at the entrance 
and participants picking up 
are required to wear masks.  
Thank you for your patience 
and understanding.

ROSEBUD SIOUX TRIBE 
COMMODITIES PROGRAM

(July 16, 2020) 
Please submit answers to 

the RST Commodities Office:
1. Are you satisfied with 

receiving and mailing back 
the shopping lists? If not, 
what are your suggestions.

2. What do you think of 
changing our schedule?

We currently close for the 
last three (3) working days 
of each month for inventory 
and reports but since our 
direct shipments are received 
on the third (3rd) Monday of 
every month I feel that the 
three extra issuance days at 
the end of the month would 
benefit our participants. That 
would mean closing for the 
FIRST (1st) three working 
days of each month. 

Your opinions really do 
count, so please let us 
know what you think. (RST 
Commodities Office)

ROSEBUD SIOUX 
TRIBE WATER 

CONSERVATION 
NOTICE

(July 4, 2020) The RST 
Rural Water Systems-Water 
Conservation department is 
activating water restrictions 
effective immediately today July 
4th, 2020 until further notice. 
High temps and high water usage 
are causing some customers to 
experience very low water pressure 
in different areas in our system. 
Water Conservation is mandating 
the following water restrictions:

*No watering lawns during peak 
demand hours between 7 am-9 
pm. Watering during the day is 
extremely wasteful due to high 
evaporation rates associated with 
high temps and wind. 

*Do not leave children unattended 
to play with the water. Hydrants 
and garden hoses left running and 
unchecked add up to huge water 
losses. 

*Customers with large swimming 
pools are expected to clean them 
by filtering and skimming daily. Do 
not empty and refill pools everyday. 

*Farmers and ranchers are 
expected to monitor all stock tanks 
and pasture taps daily. Make sure 
all tank floats are installed and 
working properly. 

Water Conservation is asking 
the public to report any and all 
suspected violations of our water 
restrictions to the Rural Water 
department at 747-2378. Water 
restrictions will be in place until 
further notice. Thank you.

JUNE Employee of the Month 
- Deija Ann DeMarrias
She received this honor 
because of her excellent 
attendance, great rapport 
with our residents and takes 
time out of her day to help 
with bingo, play cards with 
them, reliability, and positive 
attitude. She will also come 
in on her day off to help. Well 
deserved!
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RST Primary Election Candidates Share 
Biographies, Photos and Words to Express their 
Interest in Running for 2020 Tribal Council Seats

Black Pipe Community
John Stands By Ear

Hello, my Spiritual name 
is Okte Sica, John Stands 
By Ear. My goal is to use 
the resources available to 
the Community and create 
part time jobs, create, 
training programs for future 
job references, and in 
the process, clean up the 
community. I would also like 
to work with the younger 
generation by teaching them 
their Spiritual values. (John 
also has a 2 minute video link 
on page 4.)

Black Pipe Community
Russell Eagle Bear

Butte Creek 
C. Steve Brave

Butte Creek 
Paul Joseph

(Photo not submitted)

Grass Mountain
Vanessa Red Hawk-

Thompson

Vanessa Red Hawk-
Thompson has a link to a 

2 Minute Youtube video on 
Page 4.

Grass Mountain
Shaun White Hawk

Hau Mitakuyapi Can’te 
Was’te Nap’e Ciyuzapelo.  
My name is Shaun White 
Hawk. My parents are Evelyn 
& Vernie White Hawk. My 
Grandparents are Tim 
Quigley & Mary Quigley/
Black Bear and Dora Left 
Hand Bull & Jess White 
Hawk.  In humbleness I ask 
for your vote for Council 
Rep (Grass Mt Community).  

YOUR THOUGHTS, IDEAS, 
AND NEEDS ARE HIGH 
PRIORITY FOR ME. With 
my BA degree in Business 
Management I will work hard 
on housing development, 
creating businesses & jobs, 
social issues (addictions, 
etc) and protecting tribal 
sovereignty.  When we come 
together in unity we can 
make positive things happen 
for our tribe “Pta Ki Najin Po 
- Stand In Unity” 

Grass Mountain
Valencia Beth Guerue
(Photo not Submitted)

Ideal
Tennille Black Feather

Hello. My name is Tennille 
Black Feather and I am 
running for the Ideal 
Community Council 
Representative. I am a 
single mother to a wonderful 
9 year old boy. I hold my 
Associate’s Degree in Human 
Service from Sinte Gleska 
University and a Bachelor’s 
in Psychology from the 
University of South Dakota. 
I am currently working on 
obtaining my Master’s from 
Sinte Gleska University in 
Human Services. I am also 
a Todd County High School 
graduate. I have worked 
various positions on the 
Reservation and have had the 
chance to create a research 
project, which I completed 
through the Sanford SURE 
Program and the RST Health 
Administration. In doing so, I 
was able to interview various 
individuals and conduct 
surveys to determine the 
best solutions needed within 
communities to empower 
them. With a degree in 
Psychology, I have my 
people’s best interest in mind. 
I would like to address the 
intergenerational trauma that 
affects each of us so deeply 
and focus on the youth to 
help push them to greatness. 
They are the future of our 
tribe and I believe fully and 
completely in providing them 
with better opportunities 
in terms of educational 
information, mental health 
support, and being a positive 
role model for them. That is 
merely the surface of what 
I would like to provide for 
them. I would love nothing 
more than for our tribe to 
come together in this time of 
uncertainty and support one 
another. It’s how our people 
have survived for so long, 
through one another. Along 
with this, I also understand 
the weight of addiction and 
how it is affecting our tribe. 
This is a generation of “the 
missing parents”. For far too 
long our elders have stepped 
up to take care of their 
grandchildren and also care 
for their grown children. They 
are doing more than their 
share, while on a budget. 
This is an unfair tragedy 
that Methamphetamine use 
and addiction has done to 
our tribe and I would like 
to step in to work with the 
various programs, as well 
as other representatives 
to ensure that the support 
that is needed within the 
communities is provided. I 
only use the word tragedy 
because there is nothing like 
a child that is abandoned. 
They deserve more and I 

would like to step in to help. 
After all, these will be the 
people making decisions 
about us in the future; caring 
for us and our tribe. Some 
examples of what I would like 
to see happening include: 
having colleges to come and 
speak with students, working 
with other communities to 
teach/provide traditional 
knowledge, creating 
mental health supports in 
communities through proper 
training, and hold the various 
tribal programs to their word 
by ensuring they provide the 
services they claim to. I would 
reach these goals by obtaining 
grants and fundraising. I will 
have additional information 
on Facebook. Please be on 
the lookout! Thank you for 
your time. 

Ideal
Charles Dubray, Jr.
(No photo submitted)

Ideal
Kelly Turney

Milks Camp
William J. “Bill” Marshall

Byron Andrews
(No photo submitted)

Okreek
Wilda J. Wooden Knife

Talisa M. Fast Horse
Wilma Gary

(No photos submitted)

Okreek
Auriah Leigh Prue

Okreek
Crystal Brave Wright

Mitakuyepi
My name is Crystal Brave Wright. 
I am seeking your support on 
the upcoming RST election for 
the Okreek community council 
representative on July 23, 2020.
I am married to Byron “Barney” 
Wright, we make our home of 
25 years in Okreek, SD. My 
parents are Theodre Brave, Sr 
and Veronica Eagle Pipe.
I believe there is always a need 
for improvement within the 
Rosebud Sioux Tribe in different 
aspects, such as education, 
housing, health care. Just to 
name a few.
I am willing to listen to my 
people and help with thier 
needs. I will also attend all 
assigned meetings as a council 
representative. I will Vote on 
the council floor and not vote 
to table issues or cast a non 
voting vote/abstain. However, 
I will be a voice for all the RST 
communities.
I have worked as a employee 
for the Rosebud Sioux Tribe for 
27 years in different capacities. 
I am kind and fair. Vote for me I 
will be your voice.
Pilamaye ksto

Okreek
Marie J. Bear Shield

My Relatives, I greet you 
with a good heart! My name 
is Marie Bear Shield, I am 
running for the position of 
Council Representative for 
the Okreek Community. I 
respectfully ask for your vote 
in the upcoming primary 

election. I possess a strong 
work ethic, commitment 
and honesty that I apply in 
everything I do!  
I possess an AA in Early 
Education K-8th grade, 
an 18-month Certificate in 
Data Processing, and I am 
currently working on my 
Bachelor’s in Early Education 
with 1 semester and 600 
classroom hours to go. I was 
a Wildland Firefighter, an 
RST Volunteer Firefighter, a 
Volunteer T-ball coach since 
my kids were big enough to 
hold a bat. I have worked 20+ 
years with the Rosebud Sioux 
Tribe in various positions, but 
I’m currently a Teacher with 
the Sicangu Lakota Oyate 
Early Childhood Program 
(Head start). 
My parents are Wayne 
Bear Shield Sr. and Arlene 

(DeNoyer) Bear Shield. 
I was born in Rosebud, 
raised in Okreek, SD where 
I currently reside. I have 
3 siblings, Wayne (Shoo), 
Rebecca (Stoneman), and 
Cal Wayne. I am a Mother of 
six children: Edward, Bobbi 
(Jordan), Arlene (Mike), Jerri 
(Ev), Hollis (Fred) and Shirley, 
Grandmother to 17 takojas 
and 5 great takojas. I am 
raising twins, Arayah and 
Ayrah Marshall. 
I’m a firm believer in open 
communication, as a Council 
Representative for Okreek 
Community, I will not only 
represent my Community, but 
the Oyate as a whole! I can 
be reached at 605-208-6112, 
for any questions or concerns 
that you want addressed! 
I respectfully ask for your 
VOTE - Marie J. Bear Shield
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Okreek
Wayne Frederick

Hau mitakuyapi, I Wayne 
Frederick am asking for 
your support in a election 
for Okreek council 
representative. I have 
always been a member of 
this community except for 
times when I traveled and 
lived or attended college 
to which I have earned a 
Bachelors degree in Human 
Services and Criminal 
Justice. I was elected as 
a RST representative for 
Okreek in 2014-2017. I am 
currently on committees 
within tribal governance 
and am humbly asking for 
your support to apply my 
experiences for the tribes 
betterment once again. Ho 
Hecetu Yelo.

Parmelee
Eileen Shot

Parmelee 
Tonya Masten

My name is Tonya Masten, i am 
the daughter of Barb Clairmont 
Sicangu Lakota and Robert 
Masten Yurok/Hoopa.  My 
maternal grandma is the late 
Harriett Sitting Bear-Guerue. 
My maternal grandfather is the 
late Roscoe Clairmont. I am a 
current member of Parmelee 
community, I have lived there 
my entire life. I am the mother 
of four children, grandmother 
to two amazing grand-babies. 
I currently am employed with 
Rosebud IHS and have been 
a government employee since 

2007. I attended college 
at Sisseton Wahpeton 
Community College starting 
out in the nursing field, but 
having a change of heart 
and switching to Business 
Administration, I currently 
hold 68 credit hours. With 
a year and some credit 
hours to finish my bachelors 
in Human services. My 
passion has always been to 
help, with time and age it has 

become more clear as to what 
kind of help I want to pursue. My 
goal is to obtain my bachelors 
degree and continue on and 
receive my Masters Degree. 
I am drug and alcohol free for 
10 plus years. My intention in 
becoming drug and alcohol 
free was to break a cycle, so 
my children would know what 
a sober healthy home was, in 
hopes my grand kids would 
never endure or suffer from the 
trauma of a drug/alcohol home. 
My vision is helping in a way 
that benefits everyone. Through 
healthy mind, body and spirit. I 
have sat back and watched our 
reservation crumble, with only 
excuses to justify what is taking 
place. No solutions. My mission 
and focus is to get tribal council 
back to being legislators. 
Council is a business and needs 
to operate as one. Lobbying for 
funding. Funding is essential 
to improve the livelihood of this 
reservation and the lives of our 
tribal members. Updating our 

Two Minute
Videos of Eleven 
RST Candidates 
are Available via 

Youtube

RST Communications 
Department offered any 
candidate a chance to 
participate in our “Meet the 
Candidate” 2 minute Video. 
Our goal is to educate tribal 
members on each candidate 
in a safe way by exercising 
social distancing during this 
COVID-19 pandemic. 

Wilbur B Smith - 
Parmelee Candidate: 
h t t p s : / / y o u t u . b e /

WpFpjXjDpCk

Ira Matthew High Pipe 
- Parmelee Candidate: 
https://youtu.be/MiGD1-
kvfcY;

Brian K. Dillon - Parmelee 
Candidate: https://youtu.
be/ZdlRqJ_2S1U

Tokiya Kills in 
Sight - Spring Creek 
Candidate: https://youtu.
be/7XGgbsRtMFU

Martina A. Crow Eagle 
- Two Strike Candidate: 
https://youtu.be/gH4d6rDA

Vanessa Red Hawk 
Thompson - Grass 
Mountain Candidate: https://
youtu.be/3uiMiunYmq0

Valerie Crazy Bull - Soldier 
Creek Candidate: https://
youtu.be/Kz18CRPSkik

Kelly Turney - Ideal 
Candidate: https://youtu.
be/2QHxMsUUcVM

Tennille Black Feather 
- Ideal Candidate: https://
youtu.be/1KeToO3Tl9Y

John Stands By 
Ear - Black Pipe 
Candidate: https://youtu.
be/7JptVS63KrI

Tamara Stands and 
Looks Back - Parmelee 
Candidate: https://youtu.be/
BWef-2c1XmA

Thank you to the 
candidates who 
participated in the 
filming opportunity.
-RST Communications

laws and implementing new laws 
for the betterment and safety 
of this place and everyone who 
resides here, instilling resolutions 
to uphold those laws. Our 
standard of conduct and ethic 
codes need to be followed and 
enforced to ensure our people 
are being valued. I hope this gives 
you a small idea of who I am and 
what I’m about. I know right from 
wrong, I won’t make promises. 
Broken promises are another 
form of trauma. I can tell you I 
will do my best, and EVERYONE 
here is important.  Thank you, 
Tonya Masten

Soldier Creek
Valerie Crazy Bull

Soldier Creek
Rhonda Black Lance

It is with a good heart that I 
introduce myself, my name 
is Rhonda Black Lance. I am 
running for Soldier Creek Council 
Representative. I have lived in 
Soldier Creek all my life. My 
grandparents are the late Robert 
Kills Plenty and Rose Kills Plenty; 
also Alex Black Lance and 
Evelyn Yellow Eyes. My parents 
are the late Marcella Kills Plenty/
Fisher and Larry Black Lance. 
I have 6 children, 5 are grown 
and one is still a teenager. I am 
a proud unci to six beautiful 
grandbabies. I believe in the 
importance of education and I 
have furthered my education by 
obtaining an Associate Degree 
in Human Services and a 
Bachelor’s Degree in Vocational 
Rehabilitation. I’m also a 
member of the Sicangu Oyate 
Bar Association. I am currently 
empoyed with the Sicangu Wicoti 
Awayankapi (SWA). My previous 
employment was at the RST 
Courts for over six years.
One goal I have is to empower 
those in my community an in 
other communities in working 
together so we can be the strong 
Sicangu Nation we are meant to 
be. I believe communication is 
very important so we may grow 
as one people. I know we all have 
our own opinions and that is good 
and we need to work together to 
bring all these ideas together to 
work for all of us as a whole. I am 
aware this will take time, which 
is why I am dedicated to helping 
everyone, we are not better than 
anyone else no matter who we 
are, what position we hold, where 
we live, who we’re related to. 
All that should matter is that we 
have a voice to make changes. 
I humbly ask you for your vote. 
Thank you for your time and 
please exercise your right to vote.

Soldier Creek
Norman Running, Sr.

Dennis “Charlie” Spotted Tail
(No photos submitted)

Spring Creek
Pamela J. Kills In Water

Mitakuyepi Cante Waste Iyuha 
nape chiospape. Oyate ki 

Wasicuya owa ki le Woktuje cicila 
pe 
Hello relatives my name is 
Pamela Kills In Water and I am 
a candidate for the Spring Creek 
Community.  My father is Francis 
Kills In Water and my mother 
is the late Marlene Metcalf. My 
stepmother is Fontaine Guerue.  
My husband of 20 years is 
Henry Quick Bear Sr., we have 6 
children with 5 grandchildren.
I sat on the tribal council from 
2011-2014 with the intentions of 
working on our tribal constitution 
as my priority. There is 20 
representatives who need 
to keep tribal membership 
abreast of what is going on 
before hand, share the truth to 
our communities on upcoming 
discussions and building strong 
relationships with communities, 
also I would like for grass roots 
people to be acknowledged. 
My goals outside council 
meetings would be empowering 
people to change constitution 
to improve tribal government, 
communication with our health 
care providers and membership 
for better health, work on positive 
changes. I believe we all can do 
better and be better as a tribe.

Spring Creek
Verlyn Walking Eagle
Umpo Kills In Sight
Mervin Marshall, Sr.
(No photo submitted)

Spring Creek
Tokiya Kills In Sight
(See photo this page)

Hello, I’m Tokiya Kills In Sight. 
I’m running for the Spring Creek 
Council Representative seat this 
year. My mother is Rochelle Kills 
In Sight, I am the grandson of 
Marie Kills In Sight and I am the 
great grandson of the late Noah 
and Emily Kills In Sight. I grew up 
in Westminster, Colorado up until 
2013. The first year I moved to 
the reservation, I got into the radio 
business. I worked at KINI and 
KOYA as a DJ and a music and 
program director for KINI for the 
majority of the time that I’ve been 
living in Rosebud. In 2018, I had 
decided not to pursue a career in 
a major radio station in Denver, 
CO. I had decided to remain in 
Rosebud to run for Council this 
year. I also worked for Rodney 
Bordeaux during the first year of 
his presidency in 2019. 
I also want to end the stigma of 
“it’s not what you know but who 
you know”. I think there should be 
some sort of task force dedicated 
to cleaning houses that are 
boarded up due to meth. That 
way those homes can be suitable 
to live in again. I also want more 
treatment options available when 
it comes to drug dependency. I 
will show up to every meeting if 
I am elected. You can’t expect 
things to get done if you’re not 
even there. I am confident in 
my ability to be not just Sprint 
Creeks Representative, but a 
representative of the whole tribe. 

Two Strike
Candidates:

Madonna White Hat Crow Eagle
Mike One Star, Sr.

Edgar P. Boneshirt, Sr.
Donna Hollow Horn Bear 

Ivan Crow Eagle
(No photos submitted)

Two Strike
Candace A. Metcalf
(No photo submitted)

Hello, my name is Candace 
Metcalf and I am a original 
member from the Two Strike 
Community. My parents 
are Eldon Ned Metcalf and 
Marianne Brave-LHB. I am 
married to Merle Anderson Jr. 
I am a mother of 3 Children. 
My oldest daughter Matilda 
is going to be a Sophomore 
at The University of Kansas, 
Cante will be a sophomore in 
HS and My son will be a 5th 
grade this coming fall. 
I will be running for Rosebud 
Tribal Council for the Two Strike 
Community Representative. I 
have worked in the education 
department for over 18 years. 
I have a AA in Elementary Ed 
and have worked with various 
of children throughout the 
reservation. I also have been 
the Youth Advisor for the 
Two Strike Community for 6 
years. As well as coached MS 
Basketball and HS volleyball 
at SFIS. I’m proud to say that 
I am alcohol & drug free! I 
am a strong believer in our 
spirituality and cultural. Being 
in this position, my goal is to 
help our people get access 
to homes and apartments. I 

want to approve our economic 
development, provide more 
jobs for the people. We need 
to bring in more business. 
I want to help the Elderly by 
getting a nursing home for 
them somewhere here on 
the reservation so we don’t 
have to send them off the 
reservation. Also our youth 
need a Recreation/Cultural 
center with classrooms, gym, 
swimming pool. People can 
come in and teach the youth 
how to bead, sew, cook also be 
open for all my local medicine 
men come have ceremonies 
for people. Working together 
is a very important to keep us 
strong as a tribe. There is so 
much more ideas I would like 
to share. With that I humbly 
asking for your support in the 
RST election for Two Strike 
Community Representative. 
Woplia Tanka

Two Strike
James B. Two Charger, Sr.

Hau Mitakapi My name is 
James B Two Charger Sr. I 
reside in Two Strike Community. 
Seeking the office of community 
council representative for 
Two Strike community. I’m 
currently employed, working 
for the Rosebud Sioux Tribe 
Prosecutors Office as a Court 
Case Manager. In assisting with 
our Elderly understanding their 
concerns. I’m a fluent Lakota 
speaker. I’m also a translator for 
the courts. I worked five years at 
the Rosebud Adult Correctional 
Facility. I was a member of the 
Rosebud Sioux Tribe Firefighter 
Organization and a Rosebud 
B.I.A Firefighter. I also worked 
for various Agencies in the Great 
Plains region. Also worked at 
Custer S.D. Forest Service 
firefighter as a Helicopter crew 
member, crew Boss, Engine 
Boss, Crew representative and 
Aviation helicopter Manager. I 
know what being a Leader is 
through experience and training. 
I served in the U.S Army. 
Seeking support in this election 
from my fellow tribal members. 
Wopila.       

Two Strike
Stacy Lee Two Eagle

Two Strike
Ben Black Bear, III

My name is Ben I. Black Bear, 
III, I am a candidate for the 
Two Strike Community Council 
Representative. My parents are 
Ben and Arlene Black Bear, Jr. 
My Grandparents are the late Ben 
and Iva Black Bear, Sr. and the 
late Iver and Myrtle Crow Eagle, 
Sr. I come from a big family, I have 
8 siblings. I am married to my 
high school sweetheart, Jennifer. 
We celebrated our 20th wedding 
Anniversary this past March. 
We have three children. I am a 
Combat Veteran of the U.S. Army. 
I served one tour in Iraq. I have 
many years working in different 
jobs for the Tribe and have 
served on the SWA/housing 
board, Rosebud Casino 
BOD-Chairman, Veterans 
Affairs Committee-Chairman, 
and currently serving my 
second term on SFIS School 
Board-Chairman. I served as 
the Two Strike Community 
Chairman in the past. I work 
for the St. Francis Mission 
for the past 5 years. Thank 
you to the Sicangu Eyapaha 
and other media outlets for 
this opportunity. Ben I. Black 
Bear, III Two Strike Candidate



Compiled by Information 
Available to the Public

SWA  Announcements
THIS ANNOUNCEMENT 

IS TO INFORM THE 
RESIDENTS OF SWA 
MANAGED UNITS.  
SWA WILL ONLY BE 
AVAILABLE FOR 
EMERGENCY WORK 
ORDERS FOR SWA 
MANAGED UNITS 
WHICH WILL INCLUDE 
REPAIRS OF THE 
FOLLOWING:

FURNACE CALLS
WATER LEAKS
SEWER CALLS
ELECTRICAL
WATER HEATERS
REFRIGERATORS
RANGES
The SWA on-call worker 

and phone number for the 
week of July 20th, 2020 to 
July 27th , 2020

If you have any 
questions regarding this 
matter please call the 
SWA maintenance office 
@ 747-2271

On-Call Worker for SWA 
low rental units, Wicozani 
Units, SGU Complex 
Apartments, Sicangu 
Village and Sicangu 
Village Estates

Tom Ferri at:  840-9668
SWA Eastern Area 

Maintenance On-Call 
Worker for communities of 
Okreek, Butte Creek, Bull 
Creek, Winner, Ideal, Milks 
Camp and Kopper Key 
Apartments in Burke

for the week of July 20th, 
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COVID-19 in Racial and Ethnic Minority Groups
L o n g - s t a n d i n g 

systemic health and 
social inequities have 
put some members of 
racial and ethnic minority 
groups at increased risk 
of getting COVID-19 or 
experiencing severe 
illness, regardless of 
age. Among some racial 
and ethnic minority 
groups, including 
non-Hispanic black 
persons, Hispanics and 
Latinos, and American 
Indians/Alaska Natives, 
evidence points 
to higher rates of 
hospitalization or death 
from COVID-19 than 
among non-Hispanic 
white persons. As of 
June 12, 2020, age-
adjusted hospitalization 
rates are highest among 
non-Hispanic American 
Indian or Alaska Native 
and non-Hispanic black 
persons, followed by 
Hispanic or Latino 
persons.

N o n - H i s p a n i c 
American Indian 
or Alaska Native 

persons have a rate 
approximately 5 times 
that of non-Hispanic 
white persons,

non-Hispanic black 
persons have a rate 
approximately 5 times 
that of non-Hispanic 
white persons,

Hispanic or Latino 
persons have a rate 
approximately 4 times 
that of non-Hispanic 
white persons.

While everyone 
is at risk of getting 
COVID-19, some 
people may be more 
likely to get COVID-19 
or experience severe 
illness. COVID-19 is a 
new disease, and CDC 
is learning more about 
it and how it affects 
people every day. As 
we learn more, CDC will 
continue to update and 
share new information, 
including on what we 
know about those who 
are at increased risk for 
getting severely ill from 
COVID-19.

Where we live, learn, 
work, and play affects 
our health

The conditions in 
which people live, 
learn, work, and 
play contribute to 
their health. These 
conditions, over time, 
lead to different levels 
of health risks, needs, 
and outcomes among 
some people in certain 
racial and ethnic 
minority groups.

Why Racial and Ethnic 
Minority Groups are at 
Increased Risk During 
COVID-19

Health differences 
between racial and 
ethnic groups result 
from inequities in living, 
working, health, and 
social conditions that 
have persisted across 
generations. In public 
health emergencies, 
such as the COVID-19 
pandemic, these 
conditions can also 
isolate people from the 
resources they need to 

prepare for and respond 
to outbreaks.

Living conditions
For many people from 

racial and ethnic minority 
groups, living conditions 
can contribute to health 
conditions and make it 
harder to follow steps to 
prevent getting sick with 
COVID-19 or to seek 
care if they do get sick.

Many members 
of racial and ethnic 
minorities may be more 
likely to live in densely 
populated areas because 
of institutional racism in 
the form of residential 
housing segregation. In 
addition, overcrowding 
is more likely in tribal 
reservation homes and 
Alaska Native villages, 
compared to the rest of 
the nation. People living 
in densely populated 
areas and homes may 
find it harder to practice 
social distancing.

Racial housing 
segregation is linked to 
health conditions, such 
as asthma and other 

underlying medical 
conditions, that put 
people at increased risk 
of getting severely ill or 
dying from COVID-19. 
Some communities with 
higher numbers of racial 
and ethnic minorities 
have higher levels of 
exposure to pollution 
and other environmental 
hazards.

Reservation homes 
are more likely to lack 
complete plumbing 
when compared to the 
rest of the nation. This 
may make handwashing 
and disinfection harder.

Many members 
of racial and ethnic 
minority groups live in 
neighborhoods that are 
farther from grocery 
stores and medical 
facilities, or may lack 
safe and reliable 
transportation, making 
it harder to stock up 
on supplies that would 
allow them to stay home 
and to receive care if 
sick.

Some members 
of racial and ethnic 
minority groups may be 
more likely to rely on 
public transportation, 
which may make it 
challenging to practice 
social distancing

People living in 
m u l t i g e n e r a t i o n a l 
households and multi-
family households 
(which are more 
common among some 
racial and ethnic 
minority groups), may 
find it hard to protect 
older family members 
or isolate those who 
are sick if space in the 
household is limited.

Some racial and 
ethnic minority groups 
are over-represented 
in jails, prisons, 
homeless shelters, 
and detention centers, 
where people live, work, 
eat, study, and recreate 
within congregate 
environments, which 
can make it difficult 
to slow the spread of 
COVID-19.

Work circumstances
Some types of work 

and workplace policies 
can put workers at 
increased risk of getting 
COVID-19. Members 
of some racial and 
ethnic minority groups 
are more likely to work 
in these conditions. 
Examples include:

Being an essential 
worker: The risk of 
infection may be greater 
for workers in essential 
industries, such as 
health care, meat-
packing plants, grocery 
stores, and factories. 
These workers must 
be at the job site 
despite outbreaks in 
their communities, 
and some may need 
to continue working in 
these jobs because 

of their economic 
circumstances.

Not having sick leave: 
Workers without paid 
sick leave may be more 
likely to keep working 
when they are sick.

Income, education, 
and joblessness: On 
average, racial and 
ethnic minorities earn 
less than non-Hispanic 
whites, have less 
accumulated wealth, 
have lower levels of 
educational attainment, 
and have higher rates 
of joblessness. These 
factors can each affect 
the quality of the social 
and physical conditions 
in which people live, 
learn, work, and play, 
and can have an impact 
on health outcomes.

Health circumstances
Health and healthcare 

inequities affect many 
racial and ethnic 
minority groups. Some 
of these inequities can 
put people at increased 
risk of getting severely 
ill and dying from 
COVID-19.

Compared to non-
Hispanic whites, 
Hispanics are almost 
3 times as likely to be 
uninsured, and non-
Hispanic blacks are 
almost twice as likely 
to be uninsured. In all 
age groups, blacks 
are more likely than 
non-Hispanic whites to 
report not being able to 
see a doctor in the past 
year because of cost. In 
2017, almost 3 times as 
many American Indians 
and Alaska Natives had 
no health insurance 
coverage compared to 
non-Hispanic whites.

People may not 
receive care because 
of distrust of the 
healthcare system, 
language barriers, or 
cost of missing work.

Compared to non-
Hispanic whites, blacks 
experience higher rates 
of chronic conditions at 
earlier ages and higher 
death rates. Similarly, 
American Indian and 
Alaska Native adults 
are more likely to have 
obesity, have high blood 
pressure, and smoke 
cigarettes than non-
Hispanic white adults. 
These underlying 
medical conditions may 
put people at increased 
risk for severe illness.

Racism, stigma, and 
systemic inequities 
undermine prevention 
efforts, increase levels 
of chronic and toxic 
stress, and ultimately 
sustain health and 
healthcare inequities.

Reprinted via CDC: 
https://www.cdc.gov/
coronavirus/2019-ncov/
need-extra-precautions/
racial-ethnic-minorities.
html

Rosebud Sioux Tribal Program 
Information & Announcements

2020 to July 27th, 2020
Jack Brandis  at 840-4535
This announcement is to 

inform the residents of SWA 
managed units.

In response to the State 
of Emergency declaration 
from Rodney M. Bordeaux, 
President of the Rosebud 
Sioux Tribe; the SWA 
Corporation will be closed, 
TO THE PUBLIC UNTIL 
FURTHER NOTICE. 

Any SWA residents 
wishing to pay their rent 
will need to do so by check 
or money order.  Payment 
should be sent by mail to:  
SWA, Box 69, Rosebud, SD  
57570

SNETP Announcement
The Sicangu Nation 

Employment and Training 
Program will no longer be 
accepting any more General 
Assistance applications 
due to the over abundance 
of applications received in 
a short amount of time. If 
you have recently applied 
for General Assistance, 
your application will be 
processed in the order 
that it was received. 
The Case Managers are 
allowed 30 days to review 
each application to ensure 
completeness and an 
accurate determination 
made for each person 
or family applying. We 
appreciate your patience 
and cooperation during this 
time. Thank you from the 
SNETP Staff. Have a safe 
and productive day.

Todd County School 
District Announcement

If you are currently or wish 
to apply as a Todd County 

School District Substitute 
Teacher, please contact 
Human Resources in the 
District Office, Mission, to fill 
out an application.  Richard 
Medema, 856-3501, ext 
2105.

Todd County Fair Board 
Cancels 2020 Fair

The Todd County Fair 
Board released a statement 
on July 15th that due to the 
SARS-CoV-2 coronavirus 
pandemic and increasing 
number of cases of 
COVID-19 in the area; the 
Todd County Fair Board 
has made the difficult 
decision to cancel this 
year’s Todd County Fair 
and 4-H Achievement Days. 
“When we considered the 
risks and benefits; it just 
was not feasible to host 
this year’s fair and follow 
proper CDC guidelines for 
social distancing to assure 
the safety of our volunteers, 
participants, judges, 
vendors and spectators” 
stated Kodi Blotsky, 
Todd County Fair Board 
President.

We look forward to hosting 
everyone in the area to the 
Todd County Fair and 4-H 
Achievement Days in 2021 
when it will bigger and 
better than ever.

CARES Office is Formed
A new page “CARES 

Office” has been formed.  
Information will be added 
very soon. Those who have 
access to Facebook can 
check this new page often 
for updates.

DELTA Dental Program 
Announcement

DELTA DENTAL MOBILE 

PROGRAM: With the 
approval from the RST 
COVID-19 Task Force, the 
RST CHR Program will be 
hosting the Delta Dental 
Mobile Program for children 
from 0-21 years old. The 
Delta Dental Mobile Unit 
will be at the CHR parking 
lot starting Monday, July 
20th through Friday, July 
24th and again on Monday, 
July 27th through Friday, 
July 31st.

If any parents are 
interested in their child 
to receive Delta Dental 
services, you need to stop 
at the CHR Office and pick 
up the required forms and 
return the forms back to the 
office in order to obtain an 
appointment.

Any questions, please call 
the CHR Program Office at 
747-2316

Todd County High 
School Registration

TC High School  
Enrollment for the 2020-
21 School Year begins 
Monday, July 20, at Todd 
County High School, 8 a.m. 
to 4 p.m., for all new and 
returning students. 

 Please use the front 
doors on the south side of 
the building to enter, and 
proceed to the Guidance 
Office.  Signs will be posted.  
Please wear a mask.  Each 
student must complete an 
enrollment packet, including 
any information changes of 
post office box numbers, 
phone numbers or physical 
addresses.   We are looking 
forward to seeing all of you. 
Just remember, please be 
safe!
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Jazlea Arcoren
Antoine Bad Hand
David Bad Hand

Shaylee Black Bear
Prince Black Spotted 

Horse
Catherine Bordeaux

Vesta Carlson Colombe
Gracie Charging Hawk

Jade Christy
Thomas Denoyer

Sierra Flores
Brandon Good Shield
Raymond Good Shield

Janaeda Hesse
Keith Horse Looking III

Arlene Iron Hawk
Fredrick Iyotte

Nadine Kills In Water
Troy Lafferty

Quincee Lapointe
Michael Leader Charge

Georgie Long
Asia Marshall

Lucinda Marshall
Mercedes Marshall

Canku Martinez
Kyler McCloskey
Paige McCloskey

Elin McKenzie
Keyanne Metcalf

Wicahpi Red Tomahawk
Sina Luta Reynolds

Arianna Scott
Shayla Two Eagle

Gaige Walking Crow
Tera Walking Eagle

Cody Whipple
Alvina White Hat
Alayah Whiting

Daniel Witt
Mary Wooden Knife

Stephan Wright
Tyler Wright

&
Gregory Whipple - 
Memorial Graduate

SFIS 2020 Graduating Class

Jazlea Arcoren Antoine Bad Hand David Bad Hand

Keyanne Metcalf Wicahpi Red Tomahawk

Sina Luta Reynolds Arianna Scott

Shayla Two Eagle

Gaige Walking Crow

Tera Walking Eagle

Cody Whipple

Alvina White Hat

Alayah WhitingDaniel Witt

Mary Wooden Knife

Elin McKenzie

Shaylee Black Bear Prince Black Spotted Horse Vesta Carlson Colombe

Gracie Charging Hawk Jade Christy

Kyler McCloskey

Thomas DeNoyer

Sierra Flores

Keith Horse Looking III Brandon Good Shield

Janaeda Hesse

Arlene Iron Hawk

Asia Marshall

Lucinda Marshall Mercedes Marshall

Quincee Lapointe

Michael Leader Charge Georgie Long Paige McCloskey Stephen Wright Tyler Wright

Canku Martinez

Fredrick Iyotte

In Loving Memory
of Classmate

Gregory Whipple

Troy Lafferty

Raymond Good Shield

Catherine Bordeaux

Nadine Kills In Water
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Congratulations Todd County High School Class of 2020
A Special “THANK YOU” to Kernit Grimshaw for his professional photos from graduation.

Editor’s Note: Students will continue to be pictured through August 2020

Todd County Falcons
Graduating Class of 2020

Introducing the Official 
Graduating Class of 
2020 for the Todd County 
High School: (Photos will 
be completed in August 
*Denotes July Issue 
Printing).
Arvik, Beau
Bear Robe, Jaylen*
Bhinder,  Arvish
Black Lance,  Maria
Blacksmith, Peyton
Bordeaux, Angel*
Bordeaux, Shallon*
Brady, Cayliah*
Brill, Haesel
Bronco Bill, Colleen
Brown, Carli
Bullshows, Justice
Burning Breast, Benjamin
Castaway, Cole
Charging Elk, Shaylyssa
Chipps, Crystal
Clairmont, Caleb
Colombe, Kolton
Colombe, Neena
Colombe, Riggin
Contreras, Catolina
Crow Eagle, Jaclyn
DeNoyer, Stephanie
Dillon, Jesyka
Duysak, Matthew
Elk Looks Back, Kendra*
Farmer, Jolene
Escarsega, RuizDomenicos
Fisher, Trey
Garcia, Raymond
Gary, Sebastian
Gillette, Mary*
Gilpin, Isabella
Gunhammer, Eleesia
Hammer, Bryce
Hardesty, Kassy
Henry, Jayce
Herman, Kelsie*
Herman, Reeta
Horse Looking, Anaya*
Horse Looking, King
Horse Looking, Mitakuye
Iyotte, Tyson
Kills In Sight, Dylan*
Lamb, Akicita
LaPointe, Blaine
LaPointe, Justin

LaPointe, Nathan
LaPointe, Sadie*
LeBeau, Emaree
Left Hand Bull, Duwanna
Lindskov, Isaac
Little, Theron
Little Thunder, Skylar
Long Warrior, Homer
Marshall, Waylon
McCloskey,  Aleah*
Medicine Eagle, Brailei
Montes, Mauricia
Moran, Travis
Murray, Jaslin
Murray, Tylan
Neal, Bryce’son
Nightpipe, Corbin
Parker, Keanna*
Peshiakai, Nicole*
Picotte ,  Wakiyan
Poignee, Trent
Rasberry, Isaiah
Rattling Leaf, Jolea
Red Cloud, Maurice
Redday, Aiden*
Richards, Kajah*
Running, Amber*
Running, Hoksila
Scott, Sierra
Sharkey, Kendall
Siers, Nicholas
Sitting Bear, Gloria
Sleeping Bear, Maste*
Spotted Calf, Ralph
Spotted Tail, Baron
Swan, Jeffrey
Swift Hawk, April
Thunder Hawk, Orion
Torres, Aaron
Two Bulls, Allison
Villanueva, Patricia*
Whirlwind Soldier, Katlyn*
Whirlwind Soldier, Mahpiya
White, Aadyn
White, Adelia
White Feather, Lacey*
White Hat, Arianna
White Hat, Brianna
White Hat, Cypriean
Wike, Jacob*
Wike, Royal
Winters,Timothy
Yellow Boy Douglas
Yellow Hawk Kody
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Courtesy Photos
The Osage Fire crew was released from duty at the Rosebud Agency - BIA 
Forestry and Wildland Fire Management and headed home to Pawhuska, OK 
last week, after they had been here since 7/1/20 and assisted us with several 
fire calls. We appreciate their dedication and professionalism they have shown 
while detailed here on the Rosebud, we hope to have you back in the future. 
Thanks for all the help fellas travel safe. The Rosebud Agency recognizes: 
Ross Walker ICT3, Benny Miller ENGB, Corbin Malone ENGB, and Tanner 
Reed Crew Member

Osage Fire Crew Returns to Oklahoma After Helping the 
BIA Forestry & Fire Management Crew at Rosebud Agency

Mitakuyepi 
We would like to update 
you on a few deadline date 
changes. Due to the delay 
in license sales this week 
we have extended the 
time to pay for licenses. All 
successfully drawn licenses 
will need to be purchased 
by COB (5pm) July 27th. 
We will begin selling leftover 
licenses over the phone 
for NM/ATM hunters on 
July 28th, until sold out. All 
leftover TM licenses will 
go on sale over the phone 
beginning July 30th, until 
sold out. If any hunters 
need to pay with a money 
order, we will be accepting 
money order payments on 
the following days/times 
ONLY: 7/23, 7/24 & 7/27 
from 3-5pm outside the 
office in Mission. If you can 
not make it during any of 
these times, you will need 
to call and schedule a time 
to come to office with our 
licensing agent. 
We will post more 

information on when tags 
will be printed and how to 
pick them up soon. For 
now, just know we will not 
be mailing out licenses this 
year. All guided hunts will 
be required to have their 
guide pick up their licenses. 
Guides will also pick up their 
new guide cards at this time. 
More information regarding 
this process will be made 
available soon, after we 
complete our lottery sales. 
Also, we still have several 
guide services that are not 
in compliance or inactive. 
This will affect your ability to 
have hunters purchase their 
licenses. Please check with 
revenue department if you 
think you may be delinquent 
in reporting. For all the 
guides in good standing, 
thank you. 
Thank you for your time and 
attention to this matter. 
Congratulations to all of our 
successful applicants and 

Happy hunting!
Pilamayaye

RST
Game, Fish & Parks

Hosts Lottery

CDC Calls on Americans 
to Wear Masks to Prevent 

COVID-19 Spread
JAMA editorial reviews latest science, 

while case study shows masks 
prevented COVID spread

For Immediate 
Release:  Tuesday, 
July 14, 2020

Contact: Media 
Relations  (404) 639-
3286

Americans are 
increasingly adopting the 
use of cloth face masks 
to slow the spread of 
COVID-19, and the latest 
science may convince even 
more to do so.

In an editorial published 
today in the Journal of 
the American Medical 
Association (JAMA), 
CDC reviewed the latest 
science and affirms that 
cloth face coverings are 
a critical tool in the fight 
against COVID-19 that 
could reduce the spread 
of the disease, particularly 
when used universally 
within communities. There 
is increasing evidence that 
cloth face coverings help 
prevent people who have 

COVID-19 from spreading 
the virus to others.

“We are not defenseless 
against COVID-19,” said 
CDC Director Dr. Robert 
R. Redfield. “Cloth face 
coverings are one of the 
most powerful weapons 
we have to slow and 
stop the spread of the 
virus – particularly when 
used universally within 
a community setting. 
All Americans have a 
responsibility to protect 
themselves, their families, 
and their communities.”

This review included 
two case studies out today, 
one from JAMA, showing 
that adherence to universal 
masking policies reduced 
SARS-CoV-2 transmission 
within a Boston hospital 
system, and one from 
CDC’s Morbidity and 
Mortality Weekly Report 
(MMWR), showing that 
wearing a mask prevented 
the spread of infection from 
two hair stylists to their 
customers in Missouri.

Additional data in 
today’s MMWR showed 
that immediately after the 
White House Coronavirus 
Task Force and CDC 
advised Americans to 
wear cloth face coverings 
when leaving home, 
the proportion of U.S. 
adults who chose to do 
so increased, with 3 in 4 
reporting they had adopted 
the recommendation in a 
national internet survey.

The results of the 
Missouri case study 
provide further evidence 
on the benefits of wearing 
a cloth face covering. The 
investigation focused on 
two hair stylists — infected 

with and having symptoms 
of COVID-19 — whose 
salon policy followed a 
local ordinance requiring 
cloth face coverings for 
all employees and patrons. 
The investigators found 
that none of the stylists’ 
139 clients or secondary 
contacts became ill, and all 
67 clients who volunteered 
to be tested showed no 
sign of infection.

The finding adds to a 
growing body of evidence 
that cloth face coverings 
provide source control – 
that is, they help prevent 
the person wearing the 
mask from spreading 
COVID-19 to others. 
The main protection 
individuals gain from 
masking occurs when 
others in their communities 
also wear face coverings.

COVID-19 prevention 
in a Missouri hair salon

When two stylists at 
a Missouri hair salon 
tested positive for 
the virus that causes 
COVID-19, researchers 
from CoxHealth hospitals, 
Washington University, 
the University of Kansas, 
and the Springfield-
Greene County Health 
Department worked 
together to trace contacts, 
investigate the cases, and 
publish their findings in 
the MMWR.

One of the stylists 
developed respiratory 
symptoms but continued to 
see clients for eight days. 
The other, who apparently 
became infected from her 
co-worker, also developed 
respiratory symptoms and 
continued to see clients for 
four days.

The salon in which 
they worked had a policy 
requiring both stylists 
and their clients to wear 
face coverings, consistent 
with the local government 
ordinance. Both stylists 
wore double-layered 
cloth face coverings or 
surgical masks when 
seeing clients. The median 
appointment time was 15 
minutes and ranged from 
15 to 45 minutes. More 
than 98% of clients wore 
a face covering—47% 
wore cloth face coverings, 
46% wore surgical masks, 
and about 5% wore N-95 
respirators.

When customers were 
asked whether they 
had been ill with any 
respiratory symptoms in 
the 90 days preceding 
their appointment, 87 
(84%) reported that they 
had not. None of the 
interviewed customers 
developed symptoms 
of illness. Among 67 
(48%) customers who 
volunteered to be tested, 
all 67 tested negative 
for the virus that causes 
COVID-19. Several 
family members of one of 
the stylist’s subsequently 
developed symptoms and 
received a diagnosis of 
COVID-19.

Survey: Acceptance 
of face-mask guidance 
increased

CDC analyzed data from 
an internet survey of a 
national sample of 503 
adults during April 7–9 
and found that about 62% 
said they would follow 
the newly announced 
recommendations to wear 
a face mask when outside 
the home. A repeat survey 
during May 11-13 showed 
that the percentage of 
adults endorsing face 
mask wearing increased to 
more than 76%.

The increase was driven 
largely by a significant 
jump in approval by 
white, non-Hispanic 
adults, from 54% to 75%.  
Approval among Black, 
non-Hispanic adults went 
up from 74% to 82%, and 
remained stable among 
Hispanic/Latino adults at 
76% and 77%.

There was also a 
large increase in face-
mask approval among 
respondents in the 
Midwest, from 44% to 
74%.  Approval was 
greatest in the Northeast, 
going from 77% to 87%.

Resources:
CDC’s Information on Cloth 

Face Coverings: https://www.
cdc.gov/coronavirus/2019-
ncov/prevent-getting-sick/diy-
cloth-face-coverings.html

CDC Editorial in JAMA: 
Brooks JT, Butler JC, Redfield 
RR. Time for universal 
masking and prevention of 
transmission of SARS-CoV-2. 
JAMA. Published online 
July 14, 2020. doi:10.1001/
jama.2020.13107 https://
jamanetwork.com/journals/
j ama/ fu l l a r t i c l e /10 .1001 /
jama.2020.13107external icon


